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SACO Organizational ChangesSACO Organizational Changes
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Meeting ObjectivesMeeting Objectives

Share details of SACO organizational change

– Why

– When

– How

– Benefits, etc.

Address concerns voiced by Industry

Q & A

Enlist your support in the future
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AgendaAgenda
What is the Transport Airplane Directorate?

Why are we making the change and what are its benefits?

What preparations have been made so far?

What remains to be done?

How will it work?

How will we measure our success?

Benefits of the change 

Acknowledgement of Concerns 

Questions
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What is the TAD?What is the TAD?

The Transport Airplane Directorate (TAD) includes 
aircraft certification offices (ACO) in Seattle, Los 
Angeles and Denver.

In part, the TAD has certification responsibility and/or 
oversight of all Transport Airplanes certified in the 
United States. 

Since 1981 when the TAD was formed, it also 
certifies all aviation products (Parts 23 - 35) in a 
11-state region:  Washington, Oregon, Idaho, 
Montana, Wyoming, Nevada, California, Arizona and 
Colorado, Utah and Hawaii.
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Who is the TAD (cont)?Who is the TAD (cont)?
At present, the Seattle ACO consists of 7 
branches:  
– (ANM-100S) Program Management; (ANM-102S) 

Administrative; (ANM-120S) Structures; (ANM-130S) 
Systems; (ANM-140S) Propulsion; (ANM-160S) Flight 
Test; (ANM-190S) Special Certification.

– The 190S Branch works with both the (ANM-160S) 
Flight Test Branch, and the Seattle Manufacturing 
Inspection Office (ANM-108S) on certification projects.

– The 190S Branch on occasion works with other 
branches, mainly Systems and Propulsion on GA.
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Why are we making the change?Why are we making the change?
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Why are we making the change?Why are we making the change?
Position the SACO organization to be responsive to changes in 
the GA industry and align with AIR’s Strategic direction 
(standardized processes (in terms of oversight, visibility, office 
tracking), etc.)

Enhance service to GA customers through additional resource 
availability & metrics to measure success

Better utilize SACO resources 

Standardize SACO focus on program management (PM) by 
having all PM’s report directly to the office manager

Provide a broader aviation/certification perspective to engineers 
via projects spanning both transport and GA categories

Standardize the two largest ACO’s (Seattle and LA) within the 
TAD
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What is the change?What is the change?
PM’s (including small airplane [Jeff Morfitt] and newly 
created rotorcraft position [Jean Newton]) report directly to 
SACO manager

Mike Pasion assumes role of the Manager of the ANM-
140S Propulsion Branch

Dorothy Lundy, Della Swartz and John Shelden join the 
Airframe Branch

Vince Massey joins the Systems Branch

Dick Simonson and Rich McCauley join the Propulsion 
Branch

Additional SACO employees are assigned to GA-support 
positions
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Benefits of changes to GABenefits of changes to GA
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Benefits of Change for GABenefits of Change for GA

More available GA resources (“16+” vs. 8)

Additional assistance “paths” due to added focals

Addition of metrics/feedback to measure FAA 
success

Contacts and relationships between FAA and GA 
remain constant for existing projects and 
companies

190S processes that worked well will continue to 
be used
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Benefits to GA (cont.)Benefits to GA (cont.)

Buffers loss in service to GA due to 
promotion/transfer of FAA certification specialists

SACO’s commitment to improve upon 190S 
performance

Facilitate incorporation of GA-related safety 
innovations into the marketplace

Opportunity for periodic “how goes it?” check-in 
meetings 
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Change at the Office LevelChange at the Office Level
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SEATTLE AIRCRAFT CERTIFICATION SEATTLE AIRCRAFT CERTIFICATION 
OFFICE ANMOFFICE ANM--100S Present100S Present

Judy Brundage
Secretary

Linda Rapozo
Secretary

Kanji Patel
Boeing 747,767

Program Manager

Dorr Anderson
Boeing 757, 777

Program Manager

Dave Herron
Acting Boeing 737
Program Manager

Julie Alger
Boeing TS&M

Program Manager

Angelos Xidias
Systems & Equipment

Branch Manager
ANM-130S

Adriano Pasion
Special Certification

Branch Manager
ANM-190S

Phil Forde
Airframe & Cabin Safety

Branch Manager
ANM-120S

John Craycraft
Continued Op Safety

Program Manager

Tamra Lee
Designee/Deleg Org
Program Manager

Alvin Habbestad
Program Management

Branch Manager
ANM-102S

Jon Regimbal
Propulsion

Acting Branch Manager
ANM-140S

Thomas Archer
Flight Test

Branch Manager
ANM-160S

Jeff Duven
Acting Manager SACO

ANM-100S

7/8/02

Present staff working General Aviation (ANM-190S): 
7 engineers 
1 program manager

As part or re-organization 
plan, Jean Newton selected

as 2nd program manager
for rotorcraft



Page 1413 January 2003

Judy Brundage
Secretary

Linda Rapozo
Secretary

Jean Newton*
Rotorcraft

Program Manager

Jeff Morfitt*
Small Airplane

Program Manager

Kanji Patel
Boeing 747,767

Program Manager

Dorr Anderson
Boeing 757, 777

Program Manager

David Herron
Acting Boeing 737
Program Manager

Julie Alger
Boeing TS&M

Program Manager

Angelos Xidias
Systems & Equipment

Branch Manager
ANM-130S

Phil Forde
Airframe & Cabin Safety

Branch Manager
ANM-120S

John Craycraft
Continued Op Safety

Program Manager

Tamra Lee
Designee/Deleg Org
Program Manager

Alvin Habbestad
Program Management

Branch Manager
ANM-102S

Adriano Pasion
Propulsion

Branch Manager
ANM-140S

Thomas Archer
Flight Test

Branch Manager
ANM-160S

Jeff Duven
Acting Office Manager SACO

ANM-100S

7/8/02

Staff working General Aviation: 
16 engineers
2 program managers

SEATTLE AIRCRAFT CERTIFICATION OFFICE SEATTLE AIRCRAFT CERTIFICATION OFFICE 
ANMANM--100S January 2003100S January 2003

* Heritage 190S
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Office Level Preparation DetailsOffice Level Preparation Details

Added additional senior engineer positions in 
Airframe and Flight Test (Scott Fung (ANM-
120S), Steve O’Neal (ANM-160S)

Created new Rotorcraft PM position (Jean 
Newton)

Re-aligned Small Airplane PM and Rotorcraft 
PM to report directly to SACO Manager 
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Office Level Preparation (cont.)Office Level Preparation (cont.)

Several SACO “all-hands” meetings to 
explain the changes, benefits and answer 
employee questions

Several site-visits to Industry and FSDO’s 

January 8, 2003 - SACO Management and 
additional GA employees met with 190S, 
including Jeff and Jean to discuss roles, 
responsibilities and work flows 
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Change at the Branch LevelChange at the Branch Level
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Judy Brundage
Secretary

Linda Rapozo
Secretary

Jean Newton*
Rotorcraft

Program Manager

Jeff Morfitt*
Small Airplane

Program Manager

Kanji Patel
Boeing 747,767

Program Manager

Dorr Anderson
Boeing 757, 777

Program Manager

David Herron
Acting Boeing 737
Program Manager

Julie Alger
Boeing TS&M

Program Manager

Angelos Xidias
Systems & Equipment

Branch Manager
ANM-130S

Phil Forde
Airframe & Cabin Safety

Branch Manager
ANM-120S

John Craycraft
Continued Op Safety

Program Manager

Tamra Lee
Designee/Deleg Org
Program Manager

Alvin Habbestad
Program Management

Branch Manager
ANM-102S

Adriano Pasion*
Propulsion

Branch Manager
ANM-140S

Thomas Archer
Flight Test

Branch Manager
ANM-160S

Jeff Duven
Acting Office Manager SACO

ANM-100S

7/8/02

SEATTLE AIRCRAFT CERTIFICATION OFFICE SEATTLE AIRCRAFT CERTIFICATION OFFICE 
ANMANM--100S January 2003100S January 2003

* Heritage 190S
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Tanya Steepin
Secretary

Barbara Prater
Admin. Officer

Mathew Lystra
FOIA Paralegal

Kandy Mulrony
Prog Support Asst

Office Support

Roxi Hanshaw
Tech. Support Spec.

Part 25

Julie Zachary
Tech Support Spec.

Kris Pavlik*
Tech Support Spec.

23,27,29,31

Tech Support

Tamra Lee
DDO PM

John Craycraft
COS PM

PM's

Al Habbestad
Manager

Program Management

PROGRAM MANAGEMENT BRANCHPROGRAM MANAGEMENT BRANCH
ANMANM--102S102S

* Heritage 190S
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Nubian-Elon Dupree
Administrative

Assistant

Tammy Anderson#
747 COSP

Rick Kawaguchi
747 COSP/Cert

Suzanne Masterson
767 COSP

Gary Oltman
777 COSP

747 LE/TE COSP

Scott Fung
Senior Engr.

747/767/777 COSP

Ivan Li
727 COSP

Sue Lucier
737 COSP/Cert

Nancy Marsh
747 COSP/Cert

Doung Tran
737 COSP

Dennis Stremick
757 COSP

Flight controls

Steve Fox
 Senior Engr.

707/727/737/757
COSP

Nenita Odesa
757 Cert/STCs

Dorothy Lundy*
Part 23-31

Certification

James Rehrl
777 Cert/STCs

Della Swartz*
Part 23 - 31
Certification

John Shelden*
Part 23 - 31
Certification

Howard Hall
Part 23-31 Cert

737 COSP

Candice Gerretsen
Part 23-31Cert

Part 21 Liaison to GA
707 COSP

Mark Freisthler
767/Sonic Cruiser/

Part 23-31 Cert
COSP

Walter Sippel#
Senior Engr.
Certification

Keith Ladderud
707/727/737

Cabin Safety, Cockpit
Doors, COSP Focal

Tony Jopling
747 Cabin Safety,

Cockpit Doors

Shannon Lennon
737NG Cabin Safety,
Cockpit Doors, STCs

Dan Jacquet
Goodrich DAS

STCs, Cockpit Doors

George Panger
767 Cabin Safety
TS&M, Cockpit
Doors, STCs

Bob Kaufman
777 Cabin Safety

Cockpit Doors
JAMCO

Patrick Gillespie
Cabin Safety
PMA's, STC's

Part 23-31

Dave Crotty
757 Cabin Safety

FSI, Cockpit Doors,
STCs

Tom Stafford
Britax, Seats
Streamlining

Victor Wicklund
Senior Engr.
Cabin Safety

Patrick Safarian
DT Tech Specialists
Aging Aircraft Focal

Phil Forde#
Manager

Airframe Branch  ANMAirframe Branch  ANM--120S120S

* Heritage ANM-190S

# Part 23-29 Experience

Note: Walt Sippel previously covered Cert. and 
COSP - Re-aligned to Certification Only.  Scott 
Fung hired to take COSP workload
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120S Delegation Letter120S Delegation Letter
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Systems & Equipment Branch  ANMSystems & Equipment Branch  ANM--130S130S

Molly Desjardins
Secretary

Patrice Adjibly
Warning Systems

Part 23-31

John V. Massey*
Electrical & Mechanical

Part 23,27,29,31

Walt Cameron
Nav Sensors/Radios/
Elec Flight Bag/ALOD

Sam Slenz
Flight Planning, Navigation

and Guidance

Bob Castonguay
Software

Tin Truong
Surveillance/Situational

Awareness Systems

Paul Feider#
Air Data, Inertial Systems

and Comm Systems

Frank VanLeynseele#
Flight Controls (Autopilot)

Wide Body

Jay Yi
Recording and Flight Deck

Systems

John Hill
Warning Systems

Liz Zurcher
Head-Up Guidance System

Varun Khanna#
Software/ASIC

Shahram Daneshmandi
Flight Deck Systems

and Displays

Gregg Nesemeir
Flight Controls (Autopilot)

Narrow Body/COS

Tony Castillos
Acting Senior Engineer

Avionics

Marcia Smith
Electrical Systems

Part 23-31
AFS Liaison for Gen Aviation

George Roussos
Electrical System

777/747

Ken Frey
Flight Controls/

Pneumatics/
Hydraulics

Binh Tran
Elect Systems
707/727/737

Louis Natsiopoulos
Electrical Systems

757/767

Steve Oshiro#
IFE/Aging Wiring

Doug Tsuji
Flight Controls

Ken Fairhurst
Senior Engineer

Electrical/Flt Controls

Donald Eiford
Lavatories/Waste/Icing

Pneumatics

Rick Morris
Fire Protection/
Pressurization

David Herron
Landing Gear/Brakes/
Tires/Wheels/Antiskid

Barbara Mudrovich
Continued Airworthiness/

PMA

Clint Jones
E/E Cooling/Cargo

Mech

Jeff Palmer
Air Conditioning/

Ventilation/
Ozone/Fire Protection

Sue Letcher
TSO/Oxygen/Lighting

Donald L. Kurle
Sr Eng. Mechanical Section

Angelos G. Xidias
Manager

11/25/2002

Recent hiring reflects commitment to GA -
Vince Massey owned his own FBO, 
Marcia Smith has an A & P certificate

* Heritage 190S  #Supported GA programs
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Propulsion Branch ANMPropulsion Branch ANM--140S140S

TBD
Administrative Assistant

Steve Clark#
Program Manager

Part 25 ETOPS

Dan Kinney
Aerospace Engineer

Part 25

John Vann
Aerospace Engineer

Part 25

Judy Colye
Aerospace Engineer

Part 23-35

Tom Thorson
Aerospace Engineer

Part 23-35

Richard McCauley*
Aerospace Engineer

Part 23,27,29,31,33, 35

Jon Regimbal#
Senior Engineer

Bernie Gonzalez#
Aerospace Engineer

Part 25

Sherry Vevea
Aerospace Engineer

Part 25

Douglas Pegors
Aerospace Engineer

Part 25

Margaret Langsted
Aerospace Engineer

Part 25

Richard Simonson*
Aerospace Engineer

Part 23,27,29,31,33,35

Sulmo Mariano#
Aerospace Engineer

Part 25, Noise
All FAR Parts

Katherine Rask#
Senior Engineer

Mike Pasion*
Manager/

AFS Liaison for
General Aviation

8/14/2002

# 140S employees with 
GA experience

* Heritage 190S
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Flight Test Branch  ANMFlight Test Branch  ANM--160S160S

Donald B. Wilson
Senior  Engineer

Certification
747

Steven E. O'Neal
Senior Engineer

Safety Management
737

Eugene F. Arnold
Flight Test Pilot

A320/330/340/380
B737/747/757/767

Edward P. Kolano
Flight Test Pilot

B737/747
Part 23-25

Patrick M. Morris
Flight Test Pilot
B737/757/767

Part 23-29

Clyde L.Halstead
Flight Test Engineer

B767

John A. Head
Flight Test Engineer
A320/340/380, B737,

EMB170, F900EX

John P. Neff
Flight Test Engineer

B757/777

Shaun C. Ripple
Flight Test Engineer

HGS
Part 23-31

Tammy M. Ng
Flight Test Project
Support Assistant

Thomas E. Archer II
Manager

(425) 227-2666

Flight Test, as well as 
MIDO, have always worked 
with GA - nothing changes 
here with the re-org 

All but Shaun Ripple have GA experience
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What Remains to be Done ?What Remains to be Done ?
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Remaining TasksRemaining Tasks

Physical move of SACO to adjacent “Wizards” 
office building (Target Date: January 21, 2003)

– Heritage 190S employees seating in technical 
branches has been planned, logistics arraigned

Plan, Do, Check, Act to refine SACO organizational 
changes once transition is complete

– Follow up “how goes it” meetings planned with 
GA starting in March 2003

– Requesting GA Industry to provide feedback
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Remaining Tasks (cont.)Remaining Tasks (cont.)

TAD Website will be enhanced to provide GA 
community with easy access to 
information/assistance regarding organizational 
change (ECD January 24, 2003) 

http://www.faa.gov/certification/aircraft/index-tad.htm
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How will it Work?How will it Work?
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Responsibilities of Program ManagersResponsibilities of Program Managers

New part 23 TC applications will be assigned to Small Airplane PM 
(Jeff Morfitt)

New Part 27/29 TC applications will be assigned Rotorcraft PM 
(Jean Newton)

Jeff and Jean will report directly to SACO manager

Primary responsibility for TC programs and larger STC programs

Will also be advocate for resources for GA programs with ACO 
Branch managers.

Will have visibility of GA programs in the office via Certification 
Project Notification (CPN) to appropriate Directorate

For TC’s/major STC’s PM’s will establish certification team, as 
needed by scope of application



Page 3013 January 2003

Additional focal points established for GAAdditional focal points established for GA

Two new contacts/focal points for GA have been 
established:

– Certification processes - Candice Gerretsen

• Will work closely with Jeff and Jean to 
facilitate availability of procedural information 
to the applicants 

– AFS liaison - Marcia Smith

• Will work closely with Mike Pasion, and will 
assist him in working AFM approvals, and 
coordinated field approvals. 



Page 3113 January 2003

Assignment of WorkAssignment of Work
All existing projects assigned to ANM-190S personnel will remain with 
that person in their new branch

Organizational charts for the branches reflect the employees primary 
task. 

FAA/applicant matrix for GA will be primary tool for assignment of 
work following re-organization 

– Reflects the project manager (PM) for the applicant - PM’s will 
determine size and scope of project team, if one is needed 

New applicants (not presently identified on the FAA/applicant matrix) 
for part 23/27/29/31/33 or 35 STC, TSO, PMA projects will be 
distributed to the appropriate branch based on description of the 
modification 

– Branch manager will assign work to the GA personnel in their 
branch.   
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FAA/GA applicant Matrix FAA/GA applicant Matrix -- ExampleExample

Lundy McCauley Morfitt Newton Sheldon Simonson Swartz

Aero Air, Inc X

Aero-Jet Trading X

Aeromods X

AG-AIR Systems X X

Al Strickfaden X X X

Alaskan Bushwheel X

Akrotech Aviation X

American Blimp Corp. X

Columbia Helicopters, Inc.

Composite Solutions Corp

Consultco International

Croman, Corp X X

Electronics International, Inc. X

Enflite X

Erickson Air Crane Co. X X

Evergreen International Airlines X

Heli Conversions, Inc. X

Helicopter Transport Services X

Heli-Trade X

Isolair X X

LifePort, Inc. X

Morrow Aircraft Corp X

OnBoard Weighing Systems X

Oregon Aircraft Design X

Precise Flight, Inc. X

ROSEN X

Steve’s Aircraft X

Volant Technica X X X
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Current 190S GA Project Current 190S GA Project 
Distribution ProceduresDistribution Procedures

Incoming correspondence logged-in the SACO 
Work Tracking System by mail clerk

All GA correspondence sent to manager of 190S

190S manager reviews correspondence and 
assigns/distributes correspondence to the 
appropriate engineer in the Branch
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Revised GA Project Revised GA Project 
Distribution ProceduresDistribution Procedures

Incoming correspondence logged-in the SACO 
Work Tracking System by mail clerk

– Using the GA Company/Engineer matrix, mail 
clerk assigns correspondence to GA engineer

For companies not on the matrix, the 
correspondence will be distributed to the Branch 
dealing with the main subject matter

– Branch manager will assign project to member 
of their GA staff



Page 3513 January 2003

Revised GA Project Revised GA Project 
Distribution ProceduresDistribution Procedures

Any questions on the distribution of the GA 
correspondence can be answered by the GA 
engineer, GA program mangers, senior engineer, 
or branch manager.

SACO correspondence tracking system allows 
access by all employees
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Project Initiation Process Before & AfterProject Initiation Process Before & After

When correspondence for an STC, PMA or Field 
Approval is received, the engineer:

– Obtain a Project number from the Tech 
Support Specialist (Kris Pavlik)

– The Tech Support Specialists will assign the 
appropriate project number and return the 
correspondence with the project folder to the 
engineer.
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Project Initiation Process Before & After Project Initiation Process Before & After 
(cont.)(cont.)

Within 10 working days after issuing a project 
number the Tech Specialist will:

– Respond to the applicant via letter with the 
project number and assigned project engineer

– Send the completed CPN form to the 
appropriate Directorate & the GA Program 
Manager

On 12/17/02 PNAA requested advance 
notification by email or phone to enhance 
timeliness  (to be incorporated)
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Project Completion Process Before & AfterProject Completion Process Before & After

After the Approval has been signed, the project 
folder will be returned to the Tech Support 
Specialist for filing.

A copy of the STC or Amended STC will be filed 
in the GA STC books by the Tech Support 
Specialist 
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GA Project Files Before & AfterGA Project Files Before & After

GA STC project files will be kept separate from 
the general SACO files

GA STC books will be kept separate from the 
SACO STC books

190S DER advisors will maintain their current 
DERs and the DER files will reside in the 
advisor’s new branch.

The project files and STC books will be the 
responsibility of and maintained by the GA Tech 
Support Specialist
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Miscellaneous Before & AfterMiscellaneous Before & After

The ACO manager will distribute all GA related 
policy and guidance materials to the identified 
GA engineers and their managers.

For GA AD’s, the COS processes used by the 
Small Airplane or the Rotorcraft Directorates will 
be utilized.

Issue Papers, Exemptions, ELOS processes 
developed by the SAD or the Rotorcraft 
Directorates will be used.
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DetailsDetails
Address correspondence to:

– ACO Manager 

• Attention: Project Engineer

• !!! Please include email address !!!

Questions about project or status:

– Call GA Project Engineer, GA Program 
Manager, Applicable Senior Engineer or 
Branch Manager 
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Details (cont.)Details (cont.)

For concerns, issues, disagreements contact:

– GA Program Manager (Jeff or Jean)

– Project Engineer’s Manager (Angelos 
Xidias, Phil Forde, Mike Pasion, Tom 
Archer)

– SACO  Manager (Jeff Duven)
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Phone ListPhone List
PM’s

– Jeff Morfitt (425) 917-6405

– Jean Newton (425) 917-6406

Focals

– Candice Gerretsen (425) 917-6428

– Marcia Smith (425) 917-6484

Managers

– Angelos Xidias (425) 917-6493

– Phil Forde (425) 917-6424

– Mike Pasion (425) 917-6503

– Tom Archer (425) 917-6515

– Jeff Duven (425) 917-6400
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How will we How will we 
Measure our Success?Measure our Success?
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Metrics to Measure Effectiveness of the SACO Metrics to Measure Effectiveness of the SACO 
Organizational ChangesOrganizational Changes

Reviewed the design data files for three 
consecutive years - 2000 to 2002

Project Application Rate 

– decrease of 20% from 2001 to 2002 

Average Approval Rate

– Trends over the 3 years have been similar
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Metrics Metrics -- GA Application rateGA Application rate
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Metrics Metrics -- Average GA Approval Average GA Approval 
Time RatesTime Rates
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Reorganization Reorganization -- Next StepsNext Steps

Continue to monitor that application rate and the 
average approval rate

Business Plan Item to be added to SACO 2003 BP to 
place continued focus on GA service and timeliness

Will continue to work with our GA applicants to 
assure process improvements are made where and 
when necessary

– Plan for GA March/April 2003 “How goes it? -
Meeting”

– Quarterly “get-togethers” for first year/beyond 
2003? - we are looking for Industry input on how 
best to keep in communication 
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Benefits of the changesBenefits of the changes
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Benefits of Change for GA Benefits of Change for GA 
CustomersCustomers

More available GA resources (“16+” vs. 8)

Additional assistance “paths” due to added focals

Addition of metrics/feedback to measure FAA 
success

Contacts and relationships between FAA and GA 
remain constant for existing projects and 
companies

190S processes that worked well will continue to 
be used
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Benefits to GA (cont.)Benefits to GA (cont.)

Buffers loss in service to GA due to 
promotion/transfer of FAA certification specialists

SACO’s commitment to improve upon 190S 
performance

Facilitate incorporation of GA-related safety 
innovations into the marketplace

Opportunity for periodic “how goes it?” check-in 
meetings 
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Benefits of Change for FAABenefits of Change for FAA
Aligns SACO with its goals for organizational efficiency 
and addresses challenges in executing the AIR 
Strategic Plan

Adds workforce flexibility - as Heritage GA and Part 25 
employees have time, they can “cross-work” projects -
better use of resources given ups and downs of 
industry and projects

Allows employees to have global view of safety/aviation 
- not “stovepiped” to large or small airplane products, 
giving better perspective on oversight and delegation 

More promotion paths for former Heritage 190S 
employees
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Acknowledgement of ConcernsAcknowledgement of Concerns



Page 5413 January 2003

Acknowledgement of ConcernsAcknowledgement of Concerns
Concern 1: LA ACO is organizationally different -
GA customers concerned that SACO 
reorganization will duplicate LA ACO, and are 
concerned over less timely support 

Concern 2: 190S was originally formed 20 years 
ago to provide dedicated resources, and hence 
improved service.  Now we are going back to an 
organization that structurally didn’t work

Concern 3:  How will GA projects not lose priority to 
transport projects?
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Nubian-Elon Dupree
Administrative

Assistant

Tammy Anderson#
747 COSP/Cert

Rick Kawaguchi
747 COSP/Cert

Suzanne Masterson
767 COSP

Gary Oltman
777 COSP

747 LE/TE COSP

Scott Fung
Senior Engr.

747/767/777 COSP

Ivan Li
727 COSP

Sue Lucier
737 COSP/Cert

Nancy Marsh
747 COSP/Cert

Doung Tran
737 COSP

Dennis Stremick
757 COSP

Flight controls

Steve Fox
 Senior Engr.

707/727/737/757
COSP

Nenita Odesa
757 Cert/STCs

Dorothy Lundy*
Part 23-31

Certification

James Rehrl
777 Cert/STCs

Della Swartz*
Part 23 - 31
Certification

John Shelden*
Part 23 - 31
Certification

Howard Hall
Part 23-31 Cert

737 COSP

Candice Gerretsen
Part 23-31Cert

Part 21 Liaison to GA
707 COSP

Mark Freisthler
767/Sonic Cruiser/

Part 23-31 Cert
COSP

Walter Sippel#
Senior Engr.
Certification

Keith Ladderud
707/727/737

Cabin Safety, Cockpit
Doors, COSP Focal

Tony Jopling
747 Cabin Safety,

Cockpit Doors

Shannon Lennon
737NG Cabin Safety,
Cockpit Doors, STCs

Dan Jacquet
Goodrich DAS

STCs, Cockpit Doors

George Panger
767 Cabin Safety
TS&M, Cockpit
Doors, STCs

Bob Kaufman
777 Cabin Safety

Cockpit Doors
JAMCO

Patrick Gillespie
Cabin Safety
PMA's, STC's

Part 23-31

Dave Crotty
757 Cabin Safety

FSI, Cockpit Doors,
STCs

Tom Stafford
Britax, Seats
Streamlining

Victor Wicklund
Senior Engr.
Cabin Safety

Patrick Safarian
DT Tech Specialists
Aging Aircraft Focal

Phil Forde#
Manager

Example Example -- Airframe Branch  ANMAirframe Branch  ANM--120S120S
Note:  Employees in RED are “soft fire-walled,”  meaning 
they do only special assignments of short duration outside 
of listed  function, as they can support them in concert 
with primary assignment.  Heritage 190S employees in 
BLUE will  function similarly.     

Note: Employees in 
GREY will work all 

FAR Parts

Answer to Concern #3
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SummarySummary
Major details of reorganization have been addressed

TAD & SACO management team is committed to the 
success of the organizational changes

We need GA’s help

– Define other possible data-driven ways to measure 
progress

– Feedback

– Support us in the process - you can step on our 
fingers, or lend us a hand … we prefer the latter
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Questions ?Questions ?

We are interested in hearing from you:
What questions do you have?

What input can you provide to help 
us manage this change successfully?
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EndEnd


