U.S. OFFICE OF PERSONNEL MANAGEMENT

NOTICE AND POSTING SYSTEM

Notice No: 2002-20 Washington, DC 20415

Date: July 26, 2002

Notice of OPM Policy Information

AGENCIES: This notice announces an extension of the personnel interchange
agreement between the Federal Aviation Administration and the Competitive Civil

Service

Heads of Departments and Independent Establishments:

1. The personnel interchange agreement that permits movement between the
competitive civil service and positions in the Federal Aviation Administration has
been extended. The Office of Personnel Management has approved extension of
the agreement through July 1, 2005. Attached is a copy of the original agreement
which is unchanged except for the new expiration date.

2. The agreement covers movement of both current FAA employees and FAA
employees who are appointed noncompetitively within 1 year following an involun-
tary separation without personal cause. In determining employees' eligibility for
noncompetitive appointment, all qualifying FAA service is creditable, including
service before the effective date of this agreement. Eligible FAA employees may be
appointed in any agency and receive credit for their FAA service toward career

tenure.
Richard A. Whitford
Acting Associate Director
for Employment
Attachment
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