 Questions and Answers From AFSS Briefings 

Weeks of August 30 and September 6, 2004

Released October 21, 2004

NOTE: This document contains the final responses to questions received during site visits for week noted above.  The responses provided are based on the information available at release date.  Questions and Answers resulting from subsequent briefings will receive wide distribution so that all facilities can benefit from the information. Please be reminded that avenues for further questions can be your manager or the AHR website.

	Topic

	Question
	Answer

	
	
	

	I.  OPF Review
	1.What if we do not have supporting documentation to submit within 3 weeks, as stated in the letter?

2.What does additional “good time” mean?

3.Is temporary service as a Page creditable?

4. I was an ATC GS-7 in the ATC Pool at the Center while attending the Academy for AFSS training before final placement in AFSS. Is this time creditable as “good time?


	1.If you do not have the documentation, contact your servicing HR office as soon as possible and explain the issues. They will give you advice on securing necessary documentation.  The object of giving a deadline was to ensure that employees reviewed the OPF summary documents and raised issues in time to make corrections before any RIF.  If you need more time, HR will work with you.

2. You may be entitled to additional “good time” credit for determination of eligibility for Special Air Traffic Retirement.  When you review your public law or “good time” summary, you will notice that the last column indicates whether service was creditable under public law (“Y” or “N”). Where you see an “N”, this service was not included in the “good time” total.   If you disagree with the determination, contact your servicing HR office.

3.All periods of temporary service in any capacity are evaluated to determine if it is creditable for leave, retirement, etc.  This would have been done during the recent OPF review. Contact your servicing HR office with specific questions.

4.Yes, in most cases. However, the final decision as to whether the time is creditable depends upon a close review of the employee's SF-50 for the period of time that he/she attended the Academy.  There are some instances where the time would not be creditable, such as when they attended the ATC Screening Program (Interim) (Course number 50330) for initial entry into either the terminal or en route option.




	
	 
	

	II. RIF Procedures
	       
	

	
	1.Will assistant Air Traffic managers be in a separate RIF competitive area since positions are being abolished?

2.What is the difference between 5 and 10-point veteran’s preference?

3.Could you give an example of how “bumping” would work under Core Comp?  Examples, showed grades. Also, is “bumping” automatic or do you have to ask for it?

4.Can I bump to a DoD facility?

5.If a job is located in another location and I turn it down, can I still get severance pay?

6.What does “qualified” for a position mean?

7.When does the 60-day notice start?

8.Can you get service credit if you had a job in a non-appropriated fund job?

9.I am confused about active duty status and RIF.  If an employee returns from active duty after the source selection is announced but BEFORE transition activities are completed, can they be subjected to an immediate RIF, if their facility is undergoing a RIF? Also, What if I return AFTER the transition is completed or the facility has closed, where will I work? Will it be in commuting area? How about my pay?

10.If I am eligible for immediate annuity and choose not to retire, will I receive Priority Consideration?

11.When must I make a final decision regarding the area of consideration to apply for priority consideration?

12.Is priority consideration restricted to positions held, e.g. 2152, or is all experience counted? . Do I have to file for each vacancy or is my name just sent automatically? If I elect to receive priority consideration for a different area, can I change my mind and pick another area?

13.Does priority consideration apply to other agencies? What if more than one person has priority consideration for the same position, how do they choose?

How long do I have priority consideration if I take a discontinued service retirement?

14.If I defer MRA+10 even though I am eligible, can I get severance pay? 

15.I read in the Q and As from 8/23/04 “performance ratings are not used as a factor in RIF.” (II.28).  Doesn’t that contradict the order?

16.How does severance pay affect unemployment benefits? Does being eligible for a deferred annuity have any impact on severance or on unemployment?

17.If I am a probationary supervisor, will I be in Tenure Group 2 like a new hire?

18.If you received an SCI, does that count for RIF standing?

19. Will FSDPS employees be in the same competitive level as employees in the AFSS stations?

20.Are veterans who have received Enduring Freedom and Global War on Terrorism Campaign medals eligible for veteran’s preference for RIF’s purposes?

21.Does the position I want to retreat to have to be within the 35 mile radius of my competitive area? 

22.Can you adjust the slides to be more in line with AFSS positions?

23.What is the definition of “essentially identical” under retreat rights?

24.Under bump/retreat you will save pay for 2 years, right?  Does that mean base pay will never be decreased?

25.What’s the difference between Vet’s Preference and Vet’s Preference for RIF?

26.What is the definition of a “valid job offer”?


	1.Assistant Air Traffic Manager will be in the same competitive area, but a different competitive level.

2.5-Point Preference is awarded to a veteran who was honorably discharged:

· From service 12/7/41 and 7/ 1/55; or

· After more than 180 consecutive days of active duty, other than for training, any part of which occurred after 1/31/55 and before 10/15/76; or

· After having served in a declared war or after receiving a campaign or expeditionary medal for serving in a combat zone.

 In addition, a two-year minimum active service condition applies to those qualified veterans who entered military service after 9/7/80.  (Reserve and National Guard members need not have served two years, provided they served the full period called or were ordered to active duty by the USA).

10-Point Preference is awarded to a:

· Disabled veteran; or

· Spouse of a veteran who suffered a service-connected disability and is too disabled to work; or

· Unmarried widow or widower of a campaign veteran or one who served between 12/7/41 and 7/1/55, or

· In some cases the mother of a deceased to totally and permanently disabled veteran.

If you have further questions about your veterans preference standing, please contact your servicing HR office.

3.The actual administration of “bumping” for core compensation positions is among the issues headquarters is currently reviewing.  The outcome of the competition sourcing process will further impact how any RIF is conducted.  Should a RIF be necessary, more detailed information on RIF procedures will be provided.

4.No. You cannot bump or retreat to another agency.

5.If an employee declines to accept assignment to another commuting area, and the assignment is the result of, or in connection with a reduction-in-force, it is considered to be an involuntary separation, and the employee would be eligible for severance pay.

6.”Qualified” means that all requirements for the position are met.  This would include experience, medical qualifications, certifications, mandatory training, etc.

7.By regulation, the RIF advance notice period starts 60-days prior to RIF separation.  At this time, that date is not known.

8.Service in a non-appropriated fund job would have to be evaluated to determine if it is creditable for leave, retirement, etc.  This would have been done during the OPF review. Contact your servicing HR office with specific questions.

9.There are special provisions that apply to individuals who are serving on active duty at the time a RIF is conducted.  An answer to this question will require research.  A response will be provided as a supplement to this set of Q and As.

10. What we currently have available in FAA is termed “Selection Priority.” Your eligibility for an annuity is not a factor.  Among other categories, selection priority is available to a permanent employee who has received a reduction-in-force notice.  The entitlement to selection priority will begin when the RIF notice is issued and will continue for two years from the date of the separation or until the individual accepts or declines a position at the same pay as that from which he/she was separated or downgraded with any other employer, Federal or non-Federal. 

11.As long as you are eligible for selection priority, you can make application to any vacancy, at any time, during the period of eligibility.

12.See questions 10 and 11 above.  Under selection priority, you must submit an application for each vacancy. The selection priority program provides that eligibles must be selected at any grade level for which application is made and for which they are well-qualified, before any non-FAA candidate in your local commuting area (or substitute location chosen if you agree to pay relocation expenses.)

13.FAA selection priority program does not extend to other federal agencies.  A manager is provided with a list of eligible employees who applied and can choose any person from that list.  See the answer to question 10 above regarding the timeframes for selection.

14.You may be referring to a “postponed” annuity, which is an annuity you are eligible for now but chose not to file for until a later date. If you are eligible for any type of immediate annuity at time of separation but chose to “postpone” filing for that annuity, you cannot receive severance pay.  Remember a deferred annuity means that you are NOT eligible to receive an annuity now but would be eligible in the future.  Eligibility for a deferred annuity will not preclude receipt of severance pay.

15. PRIB #16 supercedes the order 3350.2C as it pertains to the use of performance ratings.   PRIB #16 states, “ performance management programs shall not be linked to merit promotion or Reduction in Force”.  PRIBs can be found on the AHR web site.

16.Each state has different rules concerning unemployment insurance benefits.  Your state’s Department of Labor’s web site would provide information on the current rules for the state.

17.No.  You are still a permanent employee.  You would remain in tenure Group 2.

18.No.  Receipt of an SCI is not considered in determining RIF standing.

19.FSDPS employees will be in the same competitive area as the AFSS station, but a different competitive level.

20.The Global War on Terrorism Expeditionary Medal will recognize service members who deployed overseas as part of Operation Enduring Freedom.  Receipt of this medal is qualifying for veterans’ preference, provided the individual is otherwise eligible.  The Global War on Terrorism Service Medal will recognize those who served in support of Operation Noble Eagle.  A service medal is not qualifying for veterans’ preference, but it would be qualifying for Veterans’ recruitment Appointment (VRA) under the newly revised VRA authority.

21.All RIF activity is limited to the competitive area defined for the competition.

22.The slides were created as an example of how a RIF might work under current rules.  After we learn the result of the performance award outcome and negotiations are completed, we will have a better idea of how a RIF will be conducted (if a RIF is necessary).

23.A response to this question will be provided as a supplement to this set of Q and As.

24. A response to this question will be provided as a supplement to this set of Q and As.

25.Veterans’preferance is generally applied when initially employed, and during RIF standing (tenure group) determinations.  The applicability of veterans’ preference is defined in the rules and policies governing each of those programs.

26.You may be referring to a “reasonable offer”, which is defined as one that is in writing, for which you are fully qualified, is within your commuting area (unless geographic mobility is a condition of employment that you accepted), is of the same tenure and work schedule; and is no more than two grades or pay levels below your current grade or pay level.


	
	
	

	III. Career Transition Assistance
	
	

	
	1.Are there any retraining programs or second career training available?

2.I have updated my resume. When can I send it to HR?

3. What if I IPP to an under staffed facility and my manager won’t let me go? What can I do?

4.What proof will employees receive that the agency is continuing to search for jobs for employees once they have received a RIF notice? What agencies does FAA have reciprocal agreements with and what is the benefit of the agreements?

5.Will the list of 199 names of AFSS employees eligible for tower or enroute positions be published? If I was a 2152 who did not pass the screen, am I part of the 199?  Are the 199 placed in a different RIF category?


	1.No decisions have yet been made on re-training programs within the FAA.  We are researching individual state re-training options and will provide you with that information as part of career transition services. 

2.We encouraged all employees to update their resumes. For some, this is easy, while for others it is more difficult and time-consuming.  Once programs are out in place to facilitate placements or advertise vacant positions, your resume would be submitted in accordance with instructions provided.

3. This is a Flight Services matter, which should be surfaced through internal channels.

4.FAA will establish programs or announce vacancies, which will provide a means for employees to actively participate.  FAA will identify sources which offer placement or hiring opportunities, but employees must be actively engaged, such as provide resumes, participate in interviews, etc. FAA does not have reciprocal agreements with other agencies, however, that would not preclude FAA from establishing contact with other agencies to elicit their support of this effort.

5.What will occur with the list of those AFSS employees eligible for consideration for terminal and center positions is under consideration by ATO officials.  There is no correlation between this group and one’s RIF standing on a retention register.

	
	
	

	IV.  Retirement and Benefits
	1.What is the short cut formula after 27 years?

2.Is there any pending legislation if you don’t have at least 20 years under ATC formula for retirement? 

3.How expensive is long-term care?

4.After retirement, can I still contribute to TSP? Can you have a TSP allotment from your severance pay?

5.If an ATCS never qualifies for retirement under the ATC Special retirement is there any way to get a refund of the extra contribution to social security? 

6.What determines credits for Social Security purposes?

7.Can you get both discontinued service retirement and severance pay?  Would it extend the amount of your federal service?

8.Is there a short cut formula to use for additional months (not full years)?

9.What state does NOT tax federal pensions?

10.Does TSP continue to earn interest if you leave federal service and don’t take a withdrawal?

11.If you leave federal service and don’t take out your contribution to the retirement fund, does it earn interest? Can you role it over to an IRA?

12.How can children continue to be covered under FEGLI if I am separated? If I retire?

13.Is the FERS Annuity Supplement based upon all Social Security time or just FAA?

14.What’s the minimum amount of TSP I must withdraw at age 70 and 1/2?

15. Is there any offset at age 62 if you don’t have military service but do have more than 40 credits under Social Security?

16.I am a CSRS employee and have 20 years of “good time” but I am under 50.  If I am separated, can I apply at age 62 for Deferred ATC retirement? Do I have to be a federal employee at the time of retirement?

17. USERRA requires military service not be considered a break in employment for pension benefit purposes and that service time must be considered service for vesting and benefit accrual purposes.  If you were charged with LWOP because of active duty service, do you have to make a deposit on that time or is the government paying all your retirement benefits?

18.Can a supervisor get 40% buy back of sick leave?

19.Do you earn interest on the FERS money left in the retirement fund if you separate and don’t get a refund?

20.Does your Hi-3 have to be consecutive years?

21. What percentage does buying back military time increase your annuity?

22.Is temporary time creditable for retirement computation?

23.What is this Catch-Up TSP contribution all about? When can I apply for next year?

24.Is insurance based upon 4 or 5 times your salary?

25.What happens if I cash out my TSP at age 55? If I am under 59 and ½ must I use the IRS table of life expectancies when I take money out?


	1. The short cut formula to estimate your annuity under CSRS works for any amount of years of service.  So for example, if you had 32 years of service, you would subtract 2 (32-2=30) and multiply by 2 (30x2=60) to approximate the percentage of your “Hi-3” which results in your annuity amount (60%).

2.No.

3.Cost varies by your age and the level of care you select.  Visit the website www.ltcfeds.com for further information.

4.No, you must be a current federal employee on receipt of pay to contribute to TSP.  Because severance pay is paid after separation from federal service, you cannot have TSP deductions withheld.

5.Social Security contributions are never refundable.  However, ATCS contribute an extra .5% of their pay to the FERS basic benefit, not social security.  You cannot get a partial refund of your mandatory FERS or CSRS contributions that were properly withheld.

6.Social Security credits are based upon the amount of pay you receive that is subject to FICA tax.  For 2004, the amount of earnings requires for one credit is $900; when you have earned $3,600, you have earned one year of work credit towards your future Social security benefits. (One year of work credit converts to 4 Social security credits, the maximum you can earn in one year.)

7.Discontinued Service Retirement is a type of immediate annuity. You cannot receive both an immediate annuity and severance pay.  Severance pay cannot be used to extend service time.  However, you can use annual leave balances to extend your federal service in order to be eligible for discontinued service retirement.

8.No. However, you may request a retirement estimate from your servicing HR office. It will include all service time.

9.You can find information about current state tax laws relating to federal pensions at 

the OPM website.   This site is linked to all state tax web sites: http://www.opm.gov/retire/html/library/taxlist.asp.  You could also contact your state tax office to obtain information.

10.Yes.

11.In general, your retirement contributions are invested by the Department of Treasury, so they earn interest.  However, the only way to receive that interest would be to take a refund of your retirement contributions.  CSRS employees with more than 1 year of service, but less than 5 years would receive interest on their refund.  OPM will not pay interest on refunds of CSRS service when an employee has 5 or more years of service.  FERS employees receive interest on their refunds so long as they have at least one year of service, and the time constitutes a whole month.  

Your retirement contributions are not taxable, but interest included in the payment is taxable.

The Internal Revenue Service considers the FERS and CSRS to be defined plans.  You can rollover the taxable portion, which is the interest amount.  If your interest is more than $200 you can request a direct rollover to an Individual Retirement Account (IRA) or other employer retirement plan that accepts these payments. If you choose not to rollover an interest payment of $200 or more, OPM will withhold income tax at the rate of 20%.  www.irs.gov is the IRS web site for additional tax information.

12.If you are separated but not eligible for retirement, you can convert Option C to a private policy (not part of FEGLI).   If you retire, you can carry all Options into retirement if you had these options for the five years before retirement or elected them at the first opportunity to enroll. However, once your children turn 22, they are no longer covered under Option C.

13.The Annuity Supplement is based upon your FERS time only (but includes all Federal service, if you have worked at other agencies).

14.You must start to withdraw your TSP funds in April of the year after you turn 70 and ½.  The minimum amount you receive must be at least equal to the amount on the IRS life expectancy table.

15.You may be thinking of the “Windfall Elimination Provisions” under the Social Security law, which uses a modified formula for those workers who reach 62 and first become eligible for a monthly federal pension based in whole or part on work on work not covered by Social Security.  This modified formula would apply to those who retire under CSRS, or FERS employees who transferred to FERS from CSRS and have CSRS component as part of their annuity.  This does not affect the social security pensions of employees whose annuities are based totally on FERS employment.  Consult the SSA website for further information on the “Windfall Elimination Provision”

16.We are researching this issue with OPM. The answer will be widely publicized.

17.You must make a military deposit for your military service.  USERRA did not change that requirement.

18.No. This applies to NAATS bargaining unit employees only.

19.See answer to IV.11. But if you separate, don’t take a refund and are re-employed in a federal position, you will get credit for the FAA years towards a FERS annuity.

20.Yes.  However, if you have a break in service, the years that you were not in federal service will not be considered in determining the “Hi-3”.  So for example, if you separated 2004 and became a federal employee again 2009 through 2010, your “Hi-3” years could be 2004,2009, and 2010.

21.It depends upon the amount of military time you have and the amount of your annuity without the military service.  Consult your servicing HR office for assistance in making this decision.

22.Yes in most cases temporary time can affect your SCD and therefore your length of service.   If you have held a temporary federal position and wish to claim credit, contact your servicing HR office to discuss whether the temporary time is creditable.

23. Public Law 107-304 permits eligible TSP participants age 50 or older to make additional tax-deferred “catch-up” contributions from their basic pay to their TSP accounts.  These contributions are a supplement to the regular TSP contributions and do not count against either the statutory contribution percentage limitations or IRS elective deferral limits.   An eligible employee can contribute up to $3000 in 2004, $4000 in 2005, and $5,000 in 2006 under this new public law.  

24. FEGLI Basic life insurance equals the employee’s annual pay rounded to the next higher thousand plus $2,000.  You may be referring to Option B.  Option B allows employees who are insured for the Basic coverage the option to elect additional optional insurance in an amount equal to one, two, three, four or five times their actual rate of annual basic pay (rounded to the next $1,000).

25.If you are eligible for an immediate annuity and you receive a lump sum payment, the Thrift Investment Board will withhold 20% for tax purposes.  Although there are too many options for withdrawing your TSP account to list them all here, they are explained in the TSP Withdrawal Book. You should also read the fact sheet, Important Tax Information about Payments from your TSP Account, for information on the tax liability of any decision you make.  Both of these documents are available at www.tsp.gov.



	
	
	

	V.  EAP
	1.Can EAP be used on duty time?

2.If I am in a safety related position and report to a counselor that I have a drug/alcohol problem, will the counselor break confidentiality and inform management?


	1.There is no requirement to grant duty time for an employee to attend the EAP.  It is the supervisor’s prerogative to grant, or not to grant duty time. If duty time is not granted, the employee can take leave, or schedule the EAP appointment outside of duty hours.

2. No.  Unless the employee has signed the consent form for the release of the information, the counselor cannot break confidentiality. Confidentiality can broken only if the employee is suicidal, homicidal, or has committed child/elder abuse.



	
	
	

	VI. Other Questions and Suggestions
	1.Can the A-76 Study be stopped depending upon the outcome of the presidential election?

2.Are efforts being made in congress for legislation to waive the A-76 process?
	1.It is possible that the President could take action that may impact the A-76 study, however, FAA has no definitive information to predict such an action one way or another.

2.The May 2003 amendment to the A-76 Circular is a topic of Congressional attention. FAA has no additional information.
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