 Questions and Answers From AFSS Briefings - Addendum

Week of August 16, 2004

Released September 28, 2004

NOTE: This document contains the additional final responses to questions received during site visits for week noted above.  The responses provided are based on the information available at release date.  Questions and Answers resulting from subsequent briefings will receive wide distribution so that all facilities can benefit from the information. Please be reminded that avenues for further questions can be your manager or the AHR website.
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	I.  OPF Review
	
	

	
	 
	

	II. RIF Procedures
	       
	

	
	
	

	III. Career Transition Assistance
	
	

	
	
	

	IV.  Retirement and Benefits
	1.I don’t understanding the answer to IV.12 from the 8/16/04 Q and A.  Can’t I have both severance pay AND a Deferred Annuity?
	1.Here’s the original question and a clearer, more complete answer:

QUESTION: “If I am not entitled to an immediate annuity, is a deferred annuity my only option?”  

ANSWER: No, because you may be eligible to receive both a deferred annuity and severance pay.

You may receive severance pay at the time of separation and receive a Deferred Annuity at a later date, providing you meet the requirements for each option.

Let’s review the requirements for each:

SEVERANCE PAY:

To be entitled to severance pay eligibility, an employee must:

· Be a permanent employee

· Have at least 12 months continuous service

· Is removed by involuntary separation, e.g. RIF

· Is not eligible for an immediate annuity

DEFERRED ANNUITY:

Under CSRS:

To be entitled to a Deferred Annuity, the employee must:

· Is not qualified for an immediate annuity at separation

· Did NOT take a refund of retirement contributions

· Annuity payable at a later date

· Be age 62 and completed at least 5 years of creditable civilian service

· Covered by CSRS for at least one year within the two-year period immediately before separating

Under FERS:

To be entitled to a Deferred Annuity, the employee must:

· Is not qualified for an immediate annuity at separation

· Did NOT take a refund of retirement contributions

· Annuity payable at a later date

· Separated after completing at least 5 years of service covered by retirement deduction

· Age 62 with a minimum of 5 years of creditable service, OR, MRA with at least 10 years of service.

NOTE: If you are eligible for a deferred annuity beginning after you attain your MRA, your deferred annuity will be reduced by 5% for each year by which the commencing date of annuity precedes your 62nd birthday.  EXCEPTIONS:  There is no age reduction if you have at least 30 years of service; have 20 years of service and postpone the commencing date until you are age 60; or have at least 20 years service as an air traffic controller under Public Law.

	
	
	

	V.EAP
	
	

	
	
	

	VI. Other Questions and Suggestions
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