Writing Effective Agreements

Exercise

The following Union proposals were found by the FLRA to be nonnegotiable (basic rationale follows each proposal).    How can they be modified to make them negotiable?
Union Proposal 1:

All employees shall be afforded the opportunity to take a minimum of two (2) consecutive weeks annual leave each year.

“[M]anagement's right to assign work under section 7106(a)(2)(B) includes the right to determine the amount of annual leave that may be used at any given time… By its plain terms, the provision would preclude management from granting annual leave for periods of less than 2 consecutive weeks, regardless of staffing needs. The provision, therefore, affects management's right to assign work and is contrary to law as alleged.” 
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Union Proposal 2:

An employee will not be subject to discipline for refusing to obey an unlawful order or an order that would endanger the employee's personal safety or the safety of others.

“Provisions that prevent management from disciplining employees for specified conduct are contrary to section 7106(a)(2)(A) of the Statute… The provision, therefore, affects management's right to discipline and is contrary to law as alleged.”
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