I & I QUIZ

Questions
1. The Labor Relations Statute does not actually include the terms “impact and implementation” bargaining.

2. Management is required to bargain with the union over all changes in conditions of employment.

3. A union’s I & I bargaining proposal can not interfere with a management right.

4. Effect of changes on bargaining unit employees are not limited only to those experienced in the workplace.

5. The discontinuance of the practice of distributing W-2 forms at the work site and mailing them to the employee’s homes once a year was slight and did not require bargaining.

6. A management initiated change that will affect only one employee is automatically considered de minimis.

7. The working conditions of supervisory and management personnel do not concern conditions of employment of unit employees and thus are not within the duty to bargain.

8. Approximately three (3) years ago, a notice was sent to the union proposing to terminate a bargainable condition of employment within eighteen (18) months.  No proposals were received from the union within the contractually – established period.  However, the COE was not terminated at that time.  You now want to terminate the COE but union representative demands a new notice and an opportunity to bargain.  Since you have already provided the union notice, no new notice is required.

9. A status quo ante remedy is required for any failure to I & I bargaining violation.

10. An agency is required to respond to a union’s proposals, even if none of them are within the duty to bargain, before implementing an intended change.

