Survivor Elections

Current Spouse

*Married employees may elect at retirement:

· Full survivor annuity for current spouse (maximum -- 50% of full annuity as base)

· Less than full (partial--25% of annuity base) with consent of spouse 

· No survivor annuity with consent of spouse 

· “Insurable Interest” survivor annuity for current spouse if a survivor annuity has been awarded by a qualifying court order to a former spouse, or to provide for someone else

· Combination current/former spouse annuity with consent of current spouse

*Survivors are eligible to receive an annuity if they have been married at least 9 months, are the natural parent of your child, or death was accidental.

Example Of Full Annuity

Assume the retiring employee’s basic annuity is $12,000


(Full survivor annuity elected - 50% of $12,000)


Reduction = 
10% of $12,000 = $1,200

Annuity after reduction = $12,000 - $1,200 = $10,800 annual or $900 a month

Survivor’s Benefit = 50% of $12,000 = $6,000 annual or $500 a month

Example Of A Partial Election

Assume the retiring employee’s basic annuity is $12,000


(Partial survivor benefits elected - 25% of basic annuity as base  


Reduction = 5% of $12,000 = $600

Annuity after reduction = $12,000 - $600 = $11,400 annual or $950 a month

Survivor’s Benefit = 25% of $12,000 = $3,000 annual or $250 a month

Former Spouse

To provide a former spouse survivor annuity, you must have been ordered by the Court or elected by you and:

· Have been married at least 9 months,

· Have performed at least 18 months of creditable service in a position covered by retirement deductions.

The annuity is computed in the same way as a current spouse survivor annuity (described above).  The OPM must receive a certified copy of your court order, showing original seal or stamp of the court, to: U.S. Office of Personnel Management, Court Ordered Benefits Branch, P.O. Box 17, Washington, DC 20044.

Survivor Elections Available To Unmarried Employees

· No survivor benefit

· Insurable interest survivor annuity

· Full or Partial survivor annuity for former spouse

· Combination insurable interest/former spouse survivor annuity

Note:  If you marry after retirement, you may elect, within 2 years after the marriage, a reduced annuity to provide a current spouse survivor benefit.  The reduction in your annuity is effective no earlier than the first of the month beginning 9 months after the date of marriage.  This deposit is paid by a permanent actuarial reduction.

Reduction For Insurable Interest

An insurable interest is defined as a person who has a reasonable expectancy of financial benefit in the continuation of your life.  If you are in good health at the time of your retirement, you may fund a continuing benefit, paid after your death, to an individual with an insurable interest.  This benefit is more costly and less generous in comparison to a survivor benefit.  The benefit amounts to 55% of your reduced annuity.  For example, you may choose to elect this benefit if your current spouse will not be receiving survivor benefits because of a former spouse’s courted order benefit.

Age Of Insurable Interest Reduction

Older, same age, or  less than 5 years younger
10%

5 but less than 10 years younger
15%

10 but less than 15 years younger

20%

15 but less than 20 years younger

25%

20 but less than 25 years younger

30%

25 but less than 30 years younger

35%

30 or more years younger
40%

Example

If insurable interest is 23 years younger, a monthly annuity of $1,000

would be reduced by 30% -- the monthly reduced annuity would then be $700.Information on Death Benefits 

FERS Death-In-Service Survivor Benefits

Beneficiary Forms:   Lump sum benefits are paid in accordance with your designated beneficiary forms.  There are four possible forms that may affect your:  TSP-3 for the Thrift Savings Plan; SF-3102 for the FERS Retirement System, SF-2823 for Federal Employees' Group Life Insurance; and SF-1152 for Unpaid Compensation.  If there are no designations on file, benefits will be paid in order of precedence according to Federal statute.

Order of Precedence Established under Federal Statute:

1.
Designated beneficiary or beneficiaries.

2.
Widow or widower.

3.
Child or children in equal shares, with share of any deceased child distributed among that child's descendants.

4.
Parents in equal shares, or entire amount to the only surviving parent.

5.
Executor or administrator of the estate.

6.
Next of kin as determined under the laws of the State in which the deceased lived.

Note 1:  This statutorily defined order is not superseded by the deceased

 
       employee’s will.

Note 2:  This order of precedence does not include step-children

Annual Leave:  Unused hours accrued as of date of death are liquidated in a lump sum payment to the employee's beneficiary.  

Sick Leave:  No payment is made for unused Sick Leave.

Health Insurance:  If employee dies with at least 18 months of service but less than 10 years, the surviving spouse can continue the health benefits enrollment even though there is no survivor annuity payable.  The spouse will be required to make direct payment to OPM for the health insurance premium. 

Life Insurance:  Any life insurance benefits payable will be paid in the order of precedence established by Federal statute.  The order of precedence is NOT used if there is a qualifying court decree, order or applicable property settlement that names someone to receive the FEGLI life insurance proceeds.

Survivor Benefits:  For survivor benefits to be payable in a death-in-service case, the employee must have 18 months of creditable civilian service and be covered by FERS at date of death.  The surviving spouse must have been married to the employee for at least 9 months at time of death or be a parent of a child of the marriage.  The length of marriage requirement is deemed satisfied in cases involving accidental death.  Children must be unmarried, under the age of 18 (or 22 if attending school) or any age if disabled before age 18.  If the employee has less than 18 months of civilian service or no eligible survivor annuitant at date of death, a lump-sum payment of his/her retirement contributions is payable.  The contributions will be paid to the employee's designated beneficiary or, in the absence of a designated beneficiary, in the order of precedence established under Federal statute.

Survivor Benefits Payable:  If the employee has at least 18 months of civilian service, the surviving spouse will receive:  

1.  Lump Sum of $15,000, indexed to CPI (2003 = $ 24,354.74) plus

2.  Lump Sum of the higher of 50% of a full-time employee’s final salary, using the basic pay as of date of death. or 50% of high-3 average salary, plus

3.  Any Social Security benefits payable, plus

In addition, if the employee has more than 10 years of service and died while subject to FERS deductions, the surviving spouse will receive an annuity equal to 50% of the employee's earned basic annuity as of date of death.  This earned annuity is computed in the same manner as if the employee retired, but without any reduction for age.

Death Gratuity Payment:   Section 651 of P.L. 104-208, the Omnibus Consolidated Appropriations Act, 1997, authorized payment of a death gratuity to the personal representative of an employee whose death results from an injury sustained in the line of duty on or after August 2, 1990.  The amount payable is $10,000 minus the amount payable by Office of Workers’ Compensation (OWCP) under 5 U.S.C. 8331(f), and 8134(a).

Children's Benefits:  For 2003, the children’s rate for a single orphan is $384 per month per eligible child or $1,152 per month divided by the number of eligible children (4 or more).  The double orphan rate is $461 per month per eligible child or $1,383 per month divided by the number of eligible children.

 -  Single Orphan Rate is the benefit payable to a child when the child has a living parent who was married to the employee or retiree.

 - Double Orphan Rate is the benefit payable to a child when the child has no   living parent who was married to the deceased employee or retiree. 
Thrift Savings Plan:  All money in the employee's TSP account is payable to the designated beneficiary, if none, payable in the Order of Precedence established by Federal statute.

FERS Annuitant Survivor Benefits

Retired Annuitant - To report a death:  Retirement Operations Center, Death Reporting & Inquiries 412-794-5216, Employee Service & Records Center, P.O. Box 200, Boyers, PA  16017; or OPM, 888-767-6738.   (Numbers are subject to change).

Survivor Annuity:  The full FERS survivor annuity is 50% of the annuitant’s annuity before it is reduced by the cost of the survivor benefits.  The survivor annuity may be 25% if elected by the annuitant and the spouse consented to the election.  If no survivor annuity is payable, any remaining portion of the lump sum credit that has not been paid to the retiree as an annuitant is payable to the person(s) entitled under the order of precedence.

The spousal annuity supplement is designed to approximate the Social Security benefit that would be payable using a special formula.  To be eligible for the spousal annuity supplement, the surviving spouse must be: 1) entitled to a current spouse survivor annuity, 2) under age 60, 3) entitled to Social Security survivor benefits at age 60, and 4)  not presently eligible for Social Security mother, father, or disability benefits based on the deceased’s account.
A reemployed annuitant’s death benefit is figured as if they are an annuitant.  For the FERS annuitant, this means there would be no lump sum death benefit that is due a FERS employee.

Note:  If retirement eligibility requirements are not met at the time of separation, then only a lump sum is payable.

Children’s Benefits: For 2003, the children’s rate for a single orphan is $384 per month per eligible child or $1,152 per month divided by the number of eligible children (4 or more).  The double orphan rate is $461 per month per eligible child or $1,383 per month divided by the number of eligible children.

- Single Orphan Rate is the benefit payable to a child when the child has a living parent who was married to the employee or retiree.

- Double Orphan Rate is the benefit payable to a child when the child has no living parent who was married to the deceased employee or retiree. 

Note:  If there is a child(ren) eligible for Social Security benefit, the FERS benefit may be reduced or eliminated.
Former Employee Survivor Benefits:  The eligible surviving spouse of a former employee is entitled to an annuity if the former employee was eligible for a deferred annuity and had at least 10 years of service.  In this case, the surviving spouse is entitled to 50% of the employee’s annuity.  If the spouse elects to receive the survivor benefit before the employee would have been eligible to receive a deferred annuity, then the survivor benefit is reduced.  The eligible surviving spouse has a choice of either the monthly annuity or a lump sum credit of the unexpended balance.

Note:  A surviving spouse is considered eligible if one of the following requirements is met:  married for at least 9 months before the death and married to the former employee at the time of separation from Federal government; or child was born of the marriage; or death was accidental.
FERS Death Benefits Summary

Employee
Former Employee
Annuitant

1) Basic Employee Death Benefit:  $24,354.74 for 2003, PLUS the greater of:  2) 50% of final salary or high-3 (18 month service requirement) AND

3) Survivor annuity* to spouse

- 50% of annuity (10 year total service requirement which can include military service if deposit is paid; but must have 5 years civilian service)

4) Children’s survivor annuity

*Death Benefit not payable if elect OWCP death benefits.

If Surviving Spouse Is Not Eligible:

Lump sum payable as designated on the beneficiary form (if not on file, by order of precedence)


May elect either 

1) A monthly survivor annuity* or

2) Lump sum.

Eligibility:  deceased employee had at least 5 years of covered service and at least 10 years of total service

* Survivor annuity is equal to 50% of annuity if survivor elects to receive the annuity on the date former employee would have met age and service requirements or will be reduced if the survivor elects to receive the annuity immediately.
(AS ELECTED)

1) 50% of unreduced annuity,* or

2) 25% of unreduced annuity with spouse’s consent or 

3) No benefit
4) Insurable interest

5) Spousal annuity supplement (if eligible)

 6) Children’s survivor annuity

If Surviving Spouse Is Not Eligible:

Lump sum payable 



“Peace of Mind” Checklist

Are you really prepared to handle a death in the family?  If you had a death in the family tonight, would you know what to do?  This checklist is not a complete list of questions that could be asked merely a suggestion of some areas when you may have insufficient knowledge to handle a death emergency.

YES
NO




Would you know if the deceased had a valid will and where to find an original copy?



Would you know the names, addresses, and phone numbers of the deceased next-of-kin?



Would you know the name, address and phone number of the attorney who prepared the deceased’s will?  Would you know if that will was ever filed?



Would you know if the deceased had life insurance and where to find a copy of the insurance policies and/or policy number(s)?



Would you know the deceased’s Social Security number or the location of his/her Social Security Card?



Would you know where to locate the deceased’s birth certificate? 



Would you know where to locate the deceased’s marriage certificate?



Would you know where to locate the deceased’s baptismal certificate?



Would you know where to locate the deceased’s bank and checking account books?



Would you know whether or not those bank and checking accounts are joint accounts?



Would you know if the deceased had given a durable power of attorney to anyone?  Would you know that person’s name and identity?



Would you know if the deceased had a living trust or an irrevocable trust and who administers the trust?



Would you know if the deceased served in the military and where to locate their military discharge papers (DD-214)?



Would you know if the deceased had a safety deposit box?  Do you know the location of the key to the box?



Would you know where to find a ready source of cash the survivors can use to live on until the will is settled and to make a down payment on the funeral and non-funeral expenses?



Would you know the location of the deceased’s credit cards and the card identification numbers?



Would you know if the deceased had purchased a prearranged (pre-need) funeral?



Are you aware of the deceased’s final wishes regarding a funeral and burial?



Would you know the name and location of the funeral director?



Would you know the amount payable and the type of funeral that had been arranged?



Would you know where to find the pre-need funeral contract?



If no prior arrangements have been made, would you know approximately what the average traditional funeral costs today?



Would you know if the deceased had purchased a cemetery/burial space and where the space and deed are located?



Would you know where to find a resume or record of the deceased’s current and past employment?
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